
                                                             
 

 

CALIFORNIA LAW 

In September 2000, Governor Gray Davis signed into law a series of amendments to 

California’s Fair Employment and Housing Act (“FEHA”), which significantly 

broadened the protections afforded to California employees with disabilities.  Effective 

January 1, 2001, Assembly Bill 2222 (“AB 2222”) clarifies and expands FEHA’s 

definition of disability.  The changes to the FEHA reflect the California Legislature’s 

intention to provide “broader coverage” for disabled individuals than exists under federal 

law.  

 

Some of the key provisions under the FEHA:  

 

• Broad definition, includes medical conditions 
o The law of this state contains broad definitions of physical disability, mental 

disability, and medical conditions. (Cal. Gov’t Code, §§12926.1(b).) 

 

•   An Impairment Need Only “Limit" a Major Life Activity 

o Under California law, an individual who suffers from a “physical disability” or 

“mental disability” is protected under the statute if the disability “limits” a major 

life activity.  An impairment “limits” a major life activity under the FEHA when 

it “makes the achievement of the major life activity difficult.” (Cal. Gov’t Code, 

§§  12926(i)(1)(b); 12926(k)(1)(B); and 12926.1(c) and (d).) 
 

•No Mitigating Measures 
o AB 2222 makes clear that whether a mental or physical condition “limits” an 

individual’s ability to participate in major life activities, and thereby constitutes a 

disability shall be determined without regard to mitigating measures such as 

medications, assistive devices, or reasonable accommodations, unless the 

mitigating measure itself limits an individual’s ability to participate in major life 

activities. 

 

•Major Life Activities Broadly Construed 
o AB 2222 makes clear that the term “major life activities” shall be broadly 

construed to include  physical, mental, social activities, and working.   
 

•·   Interactive Reasonable Accommodation Process Required 
o AB 2222 specifies that it is an unlawful employment practice for an employer to 

fail to timely respond in good faith to an employee’s request for accommodation. 

 

•    Employers with 5 or more employees are covered entities 

 



• In regards to harassment  

o covered employers means any person regularly employing one or more 

persons providing services pursuant to a contract, or any person acting as an 

agent of an employer, directly or indirectly, the state, or any political or civil 

subdivision of the state, and cities. 

•·  One-year to file a discrimination complaint with the California Department of 

Fair Employment and Housing 


